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Dear SIEC-ISBE Friends  

 

We are looking back on the conference in Reykjavik on 

July 29-August 3, 2018 as a pleasant and successful event 

in the remote and inspiring Iceland. After the coldest, 

windiest and wettest summer for many years in Iceland, 

we experienced some of the warmest and sunniest days. 

The sun was shining on the delegates when we had a 

wonderful excursion into nature with waterfalls and gey-

sers, as well as company visits and outdoor vodka tasting. 

Have a look at the videos and pictures on our Facebook 

page (https://www.facebook.com/SIECISBE/) or YouTube 

channel (https://youtu.be/U5ArKBo73WE). Also take the 

opportunity to read all the reports in this issue from experiences, presentations 

and workshops in Reykjavik. 

It is my sincere hope that you will enjoy all the opportunities SIEC-ISBE is offering 

to meet colleagues in Business Education and Management from all over the 

world. The summer conferences supply an opportunity to expand your profes-

sional network, which is becoming increasingly important in today’s modern 

society. I will certainly be looking forward to meeting SIEC-ISBE friends, both old 

and new, at the upcoming conference in 2019 on another island, beautiful Kefalo-

nia in Greece. The theme will be Diversity in Business Education. 

We hope to have a large turnout and that many of you have already started mak-

ing plans to attend and share your expertise. Conference information and a call 

for proposals can be accessed from our website (www.siec-isbe.org/). 

The conferences for the next three years will be hosted by the SIEC ISBE Execu-

tive Committee (EC) itself. The options were discussed by the EC in our mid-year 

meeting in Gothenburg January 21-23. The EC decided to host the conferences in 

the following locations: 

2019 On the island of Kefalonia, Greece 

2020 On a cruise ship in the Baltic Sea (Stockholm-Helsinki- St Petersburg-

Tallinn- Stockholm) 

President’s Message 

C-G Ekström, International President  

C-G Ekström 

 

We Want to Hear From 
You! 

 

Please share your ideas, 
news, anything of interest 
to business educators 
around the world. Articles 
and/or announcements to 
include in the next news-
letter can be sent to: 

 

Maree Liston 
Newsletter Editor 

 

mareeliston@gmail.com 

https://www.facebook.com/SIECISBE/
https://youtu.be/U5ArKBo73WE
http://www.siec-isbe.org/
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2021 In Asia as a joint venture with a similar organisation 

This will not be the first time conferences are hosted by the EC instead of national chapters. The last time was 2008 in 

Waterford, Ireland, when Mona Engberg from Denmark was the responsible SIEC official. Mona will also be responsible for 

the conference on Kefalonia, Greece. 

Let´s hope for a bright future for SIEC-ISBE. 

Warm SIEC regards from Sweden, 

Cege Ekström, International President 

SIEC-ISBE 

sergeije2@gmail.com  

 

SIEC-ISBE is seeking nominations for the position of International President.  Cege Ekstrom will have fulfilled 

his first two-year term as SIEC-ISBE International President at the 91st SIEC-ISBE Conference in Kefalonia, 

Greece.  Individuals interested in being a candidate for the office of International President should send their nomi-

nation to the Permanent Office no later than 31 March.  Candidates for the SIEC-ISBE International President 

must be an individual member of SIEC-ISBE, a member in good standing of their chapter, and have the following 

qualifications:  

a) knowledge and experience of SIEC-ISBE and of Business Education,  

b) active involvement in SIEC-ISBE conferences and activities,  

c) ability to relate well to members from different countries,  

d) ability to chair meetings of the Executive Committee and Board Committee effectively,  

e) willingness to devote time and energy to SIEC-ISBE,  

f) willingness to ensure that the work of SIEC-ISBE continues between International Conferences, and,  

g) in all ways, be representative of the organisation.  

  

All nomination papers (maximum of two pages) must be sent to the General Secretary at the Per-

manent Office address by 31 March.  Profiles of the candidates should cover the above qualifications. 

You may provide other background information or experiences which will provide additional infor-

mation regarding your qualifications for the position.  These nominations will be sent to the Chapter 

Presidents and International Members by 15 May.  The Chapter Presidents will inform their chapter 

members of the candidates before the election.  Each nominee will make a five-minute presentation 

at the 1st Assembly of Delegates; the election will be held during the 2nd Assembly of Delegates in 

Kefalonia, Greece.  

The Permanent Office may be contacted by either of the following options:  

Lila Waldman 

SIEC-ISBE General Secretary 

PO Box 84 

Pardeeville, WI  53954   USA           E-mail:  waldmanl@uww.edu 

 

 

ELECTION OF SIEC-ISBE INTERNATIONAL PRESIDENT 

(2019-2021) 
 

mailto:waldmanl@uww.edu
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A First-Timer’s SEIC-ISBE Conference 
Perspective 
Iceland 2018 

Written by:  Urs Haltinner, USA Chapter 

 

Reflecting on the conference, I 

can honestly say, I am puzzled 

why I had not attended it in the 

past. This is a community of 

Business and Marketing Educa-

tors and leaders who beautifully 

illustrate the power of “we” as a 

profession. Collectively they 

represent a tapestry of perspec-

tives on Business Education 

through the lens of Vocational Education and Training (VET), 

Career and Technical Education (CTE), and Technical and 

Vocational Education and Training (TVET). Conference at-

tendees represent a diverse world view; thereby, recognizing 

that Business and Marketing Education have common oppor-

tunities, challenges, and demands. 

Dominant themes that I captured across conference ses-

sions, its business and industry visits, and social interactions: 

· Teaching as a profession is not as sought-out as the 

occupation of choice by youth. There are shortages 

within business education across nations. 

· As teachers and leaders, we crave business and indus-

try interactions in our effort to remain current in its 

practices and tools. We like being knee deep in our 

business and marketing content and context. 

· Entrepreneurship education is seen as the way for-

ward in many countries. Interestingly as it suggests, we 

see a future where small business is sexy. 

· The US is not alone, there appears to be a CTE/VET/

TVET stigma across nations. How is it that vocation is 

not revered? 

· Engaging youth is a perennial challenge. It’s possible 

that we, as students, were not all that different. 

· Hands-on is the method that is perceived to work 

best with students. Is it possible that we mean Hands-

on, Minds-on? 

· Business Educators are a passionate bunch. We love 

what we do and genuinely want to reach across space, 

place, culture and linguistic borders to advance stu-

dent access to effectively advance their personal, local, 

national, and global economy. 

· Business and marketing curricula across secondary and 

post-secondary education has pioneered an intern-

ationalised curriculum in an effort to expand students’ 

world view.  

Holistically, it appears that Business and Marketing educa-

tors exemplify a for and about through teaching and learn-

ing mindset. 

As a first timer, the SIEC-ISBE Conference in Iceland 

proved to be an amazing personal and professional experi-

ence. It reaffirmed that Business and Marketing educators 

want to significantly impact student learning through mind-

ful practices. 

It was a pleasure to be part of the conference in Iceland.  

Urs Haltinner  

New Chapter for International Members of SIEC-ISBE 

Written by:  Maree Liston, International Chapter 

What a wonderful experience in Iceland! Such a beautiful country with such clever entrepreneurs. 

I was delighted at the Annual General Meeting of SIEC-ISBE when a motion was carried to form 

an International Chapter for members who come from countries with no national chapter. This 

Chapter allows people like me, who do not have a national chapter, somewhere to belong. The 

rationale for this motion is that this would allow the members of this International Chapter to 

vote and to run for office. This chapter would be represented by one of the existing Vice Presi-

dents of SIEC-ISBE. When International Members from any one country reach ten persons, those 

ten persons will be required to form a National Chapter. 

Maree Liston 

Remember,  

the Members-Only Password 

is no longer needed to access 

more valuable information on our website at 

www.siecisbe.org 
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SEIC-ISBE Conference Report 

Written by:  Karen O’Connor, USA Chapter 

Iceland (I’m finally) Unpacked! 

This has been a busy travel year, starting with the California 

Business Education Association (CBEA) annual conference last 

October, then the Western Business Education (WBEA) annual 

conference in February, the National Business Education Asso-

ciation (NBEA) annual conference in spring, and finally the   

International Society of Business Education (ISBE) annual con-

ference from which I have just barely returned. From Ana-

heim, to Boise, to Baltimore, to Reykjavik, what an experience! 

It’s Saturday again, and that means I have now relived an en-

tire ten days of Iceland and the ISBE conference memories, 

one week later. I had wondered if the event could hold up to 

my expectations, but I need not have been concerned. ISBE 

(and Iceland) more than delivered! Yes, it is a long trip, for me, 

three hours to LAX, 3.5 hours to Dallas, and another eight-hour 

flight to Iceland, which is seven hours ahead of my home in 

California. That is a lot of time to anticipate an event, and we 

all know how much effort it takes to prepare to be away from 

home for ten days, particularly when one is still teaching sum-

mer classes online. I am happy to convey that it was all more 

than worth the energy and expense.  

For a start, the ISBE welcome for 35 first-time attendees made 

us all aware that ISBE considers all their attendees to be one 

big family. The mood and efforts to include everyone is much 

on parallel with our own CBEA and the WBEA conferences. The 

fact that people came from several countries around the world 

did not impede the warm welcome at all. Members included 

citizens of Australia, Austria, Bahamas, Canada, Denmark, Fin-

land, Germany, Iceland, Malta, Norway, Puerto Rico, Sweden, 

Switzerland, USA and Italy. Altogether, that was a pretty good 

show of diversity for just 88 attendees. 

 

 

 

 

 

 

 

 

CBEA was well represented by CBEA President Nancy Back-

lund, and members Tammy Kinnan, Roietta Fulgham, Ruth 

DePieri, Judee Timm and me. 

As a package, the event was a  

great success on many levels. ISBE 

prepared a very thorough event, 

which included great breakout sessions, relevant and inter-

esting company tours, and did not disappoint on cultural and 

business tours of the city and countryside. 

The many meals that were included allowed for plenty of net-

working and even a cultural presentation by Icelandic dancers, 

with whom we all ended 

up participating for one 

big circle dance at the 

end. 

Having planned to arrive 

on Friday, we had a few 

days to explore Iceland 

before the conference 

officially began on Sun-

day evening. Friday at 

9:00 am, after 28 hours 

of travel, my group of 

three who shared a room 

this time around, arrived 

at the Reykjavik Lights 

Hotel. Once we unpacked 

and had a short nap, we were able to walk to the ocean and 

then to downtown Reykjavik. Although it was quite late, be-

cause of the midnight sun, the 5 miles plus roundtrip walk was 

entirely in daylight and many shops were still open. Internet 

was reliable, so all of us who needed to be online for one rea-

son or another, were able to do so with no complications. The 

next few days provided opportunity for more walking around 

Reykjavik and enjoyment of the Blue Lagoon Health Spa, which 

has been created in lava beds next to a geo-thermal plant  

using heated water that contains silica and therefore is a luxu-

rious blue color. This place is now on 

my bucket list to return with daughters-

in-law and granddaughters! 

Opening and general sessions started 

Monday morning. We learned about 

Iceland’s education system and how 

“Startups” have helped the country  

recover from the financial crisis, the 

failure of all three national banks, back 

in   2008.   The   theme  “Startups”   was  

Karen O’Connor 

Organising Committee:  

Garoar Viljalmsson, Guolaug Nielsen, Petra 

Bragadottir, Steinhildur Hildimunardottir,  

Pora Hrolfsdottir 

Delegates enjoy the waterfront 

Petra Bragadottir and 

Steinn Johannsson, 

Headmaster 
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perfect for this island country host, as they have really shown 

how to recover from a bad situation and successful startups 

abound. 

Particularly impressive was what is called “Iceland Ocean 

Cluster”. This is a group that has encouraged 100% use of the  

cod fish, a plentiful resource in this 

part of the world, for a variety of 

products. At the opening session the 

leader from this group introduced us 

to the concept and later in the week 

we visited the location where the 

many businesses that revolve around 

usage of cod fish have their home 

base. 

We were shown a diverse variety of 

products, including products made 

from fish leather such as coin purses, to products used for 

beauty and health, and of course several food products, all 

made from cod fish. Whereas, at one time a cod fish would 

provide $10 value in the marketplace and a lot of waste prod-

uct, now there is value of up to $80 and much less waste. 

What a great business model! I would love to see some of this 

model included in our business curriculum. Additionally, at 

this location I tasted the best fish and chips of my entire life. 

Sad thing is, it’s over 4000 miles to get back there and taste 

again! See http://www.sjavarklasinn.is/en/ to learn more. 

Another highlight in the Startups category included a visit to 

CCP Games (https://www.ccpgames.com/), which is one of 

the most innovative gaming companies in the world, and very 

successful. 

A bright young man of 31 years explained to us how this com-

pany grew to be a multi-million dollar enterprise that is en-

joyed by millions of people around the world. How did I not 

know about EVE? Maybe because 96% of those who partake 

in this sophisticated game are males. However, the ethics and 

integrity of this business model as 

explained to our group, is perhaps 

a good case study, also for how to 

recruit and keep employees, and 

not least to inspire creativity on 

the job in fresh ways. 

 

The Golden Circle tour, very famous 

and a must see, was customised for 

our group on Wednesday. 

The 12-hour bus trip to famous  

Icelandic sites including Thingvellir  

National Park, where Iceland held its 

first parliamentary assembly, the  

dramatic Gullfoss waterfall, and the  

world famous (original) Geyser geother-

mal area. 

Custom stops  

included: 

Friðheimar (http://

fridheimar.is/en) the 

famous tomato farm/

restaurant where we  

enjoyed fresh  

tomato soup; 

Fludasveppir, the Farmer’s Bistro 

(https://www.farmersbistro.is/

fludasveppir-eng/) mushroom farm 

(wow!) where we enjoyed mushroom 

ice cream; and an Icelandic horse farm 

where we enjoyed meat soup and 

cocktails. 

Our bus even lumbered down a dirt road, so we could explore 

a 600-year-old sheep fold, a place where sheep are gathered 

after being fattened in the hills during summer. Grass-

covered thick black lava stone 

walls circle the fold which is di-

vided into 16 pizza slice sections 

where the sheep are sorted for 

distribution among the famers. 

This was a perfect place for our 

hosts to herd all of us into the 

central meadow to be invited to taste the famous fermented 

shark and drink a shot of Iceland’s choice of spirit, Brennivin. 

We were told that this tour day went 

above and beyond the normal ISBE tour 

and we thought so too. One paragraph 

cannot do this day 

justice! 

 

Another day we visited the Central 

Bank of Iceland and City Hall, with  

refreshments at both locations,  

 

 

Por Sigfusson, Iceland 
Ocean Cluster 

Kwan Sun Cho and 
Mariann Holmberg 

http://www.sjavarklasinn.is/en/
https://www.ccpgames.com/
https://fridheimar.is/en
https://fridheimar.is/en
https://www.farmersbistro.is/fludasveppir-eng/
https://www.farmersbistro.is/fludasveppir-eng/
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and toured the towering Hallgrimskirkja, a Lutheran par-

ish church of Reykjavik that is 244 feet tall.  We didn’t 

hear the organ play, but I brought 

home a Christmas CD that I am 

looking forward to hearing. 

Essentially, the ISBE conference 

absolutely delivered on it’s prom-

ise, and as someone who has 

been and is involved with confer-

ence planning, I have to say that 

this group’s effort was most im-

pressive. The ability to blend the business of the confer-

ence with cultural and geographic tours of the city and 

the countryside, and feed us all in the meanwhile, was 

very artfully done.   

The final evening was punctuated with a gala event at 

the Perlan, an interactive many-storied museum where 

you can learn all about the 

wonders of Iceland through 

countless interactive displays 

and even walk through an ice 

cave, temperature minus 15F, 

and then enjoy a gourmet  

dinner under a dome 

with a spectacular view 

of  Reykjavik.  

It is hard to imagine that 

a person could come 

away with a greater knowledge of Iceland and not least 

so much relevant inspiration for our business classes, in 

just the span of eight days, than what was provided for 

our group. ISBE is a great group, and I encourage all 

CBEA/NBEA members to add ISBE dues when you pay 

your local memberships.  This group is an amazing re-

source on so many levels. I’m so glad I supported ISBE in 

the past, even though this was my first actual confer-

ence at the international level. Many new friendships 

were made and the seeds of many new inspirations 

were planted. Priceless.  

So here I am at the end of more than two pages of single 

spaced text, and I really have only touched the tip of the 

iceberg here. For those who would like to learn more 

about the ISBE conference and also our Iceland experi-

ence, just email me at koconnor@cerrocoso.edu. 

 

 

 

 

The latest from the World Innovation Summit for Education 

The education sector is undergoing rapid change and learning has expanded beyond traditional brick and mortar class-

rooms. We are no longer constrained by time and space to teach and learn. 

 
We asked our WISE@NY speakers to reimagine learning in ways they deem best.  

Enjoy this Ed.Review Special Focus: Imagine a Learning Environment Where... 

mailto:koconnor@cerrocoso.edu
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-y/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-j/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-t/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-j/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-t/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-i/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-j/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-t/
http://mailmanager.datatherapy.com/t/r-l-jjidjdkl-kthuuinkh-i/
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SIEC-ISBE 91st International Conference 2019 

DIVERSITY IN BUSINESS EDUCATION 

July 28 – August 2, 2019 

Save the Date! 

 
 

Call for Proposals—located on page 9 in this newsletter.  

 

For more details and proposal form, please visit our website at 

 

www.siec-isbe.org  

or on Facebook here 

 

Conference updates will also be continually posted on our Facebook page and on the website. 
  

  

http://www.siec-isbe.org/conferences.html
https://www.facebook.com/events/1879872115649858/?ti=icl
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2019 Call for Proposals: Workshops, Presentations and Posters 

 
91st SIEC-ISBE International Conference 

Kefalonia, Greece 
July 28 – August 2, 2019 

 

CONFERENCE THEME:   “Diversity in Business Education”  
 

Diversity is a broad term, but as educators apply it to Business Education, more focus is possible. The 2019 SIEC Conference 

Committee would like to emphasize how diversity can bring people together—students, workers, educators, business managers, 

consumers, etc, and with a better understanding of diversity as it exists today, learning from each other is probable—with greater 

preparedness for the future. 

 

Diversity is a powerful force that is shaping business currently since we are moving more and more into the global exchange of 

products, ideas, and business contracts. Some ideas follow: 

 

How does the next generation of working life cope with a globalized world of uncertainty, changing work demands, struggle 

for sustainable businesses, climate instability? 

How can we focus on value creation? 

How do we encourage powerful self-directed learning and innovative ways of thinking and learning? 

How can schools and businesses learn to capitalize on the business opportunities created by diverse populations, workforces 

and markets? Businesses can learn how to hire and retain diverse employees or find themselves without enough workers 

to keep their operations running. 

How do we as educators fit into this need? Do educators promote diversity in their classes and in their faculties? 

How can we be better leaders and examples in preparing for the global workforce and its requirements? 

Cultural diversity, age diversity, gender diversity, cross-cultural training, innovation prospects—because of broad-based inter-

national business contacts—all present opportunities for everyone involved.  Research on the many facets of diversity 

and a review of best practices provide a varied field of study. 

Migration is also a key element triggering greater diversity.  Not only ethnic minorities, but older workers, women, members 

of religious minorities, and workers with disabilities are some types of diversity where we may find training needs. 

 

Conference formats 

 

Members are encouraged to submit research-based proposal and/or practice-based proposals that support learning and teaching. 

Practice-based proposals may explain a project or activity that is valuable to the classroom teacher. Presenters should also focus 

on the interaction with the audience and the benefit of their results, eg with best-practice examples and practical applications 

showing how to use the results in the classroom. 

 

Types of pedagogical sessions for 2019 

 

Workshop 

Must address the conference theme 

Limited to a 90-minute session 

Consists of an introduction, discussion and/or activity 

Is an interactive session 

Provides about 20-30 minutes for an overview with the remainder of the session being an interactive activity (participants 

expect to be involved). 

 

Presentation 

Can address the conference theme or related topics relevant for business educators 

Limited to a 60-minute session 

Is a topic of immediate interest to participants 

Consists of a presentation (between 30 and 40 minutes) and discussion 

Can be used as a round table from different countries to present a shared project 

 

Posters 

Can be research-based or practice-based 

May be from an educational institution and provide information about programs or projects 

Should be a topic that is of immediate interest to the participants 

Includes a short introduction within a poster session. 
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Submission instructions 

 

Proposals for workshops, presentations, and posters should be submitted to your country’s member to the Professional Devel-

opment Committee (PDC) or to Dana Gray (e-mail:  dgray@rsu.edu) by January 31, 2019. 

 

Please use the link that is provided on the SIEC-ISBE website (see below). The review board of the PDC Committee will evalu-

ate the submissions and select those for inclusion in the conference program 2018. Notification of this decision will be made by 

February 28, 2019. If you need more information, please contact your national PDC member or Dana Gray, Call for Pro-

posals Coordinator. 

 

*The direct link to make your submission is:  goo.gl/qmH8YY   (simply place in your search bar and enter) 

 

Presenter Requirements 

 

All presenters must be members of SIEC-ISBE in order to present at the conference. If the presenter’s home country has a SIEC

-ISBE chapter, he/she must join that national chapter. If the presenter is from a country without a national chapter, membership 

information is available at www.siec-isbe.org to join the international chapter. 

 

All presenters must register for the conference. If membership and registration are not completed by June 1, 2019, your accept-

ed submission will be removed from the program for 2019. 

 

Proposal evaluation criteria 

 

The PDC will use the following evaluation criteria for 2019 proposals. All proposals will be blind peer-reviewed for content and 

quality. Priority will be given to proposals that 

 

Follow the conference theme 

Are of interest to conference participants 

Have well-qualified presenters 

Involve conference participants 

Follow the pro forma guidelines. 

 

Additional considerations: 

 

Priority will be given to new members and individuals who have not presented at a previous conference. 

Home country of presenter will be considered to encourage geographic diversity. 

 

Workshops, presentations, and posters are designed to exchange experiences and to learn from each other. All accepted work-

shop, presentation, and poster abstracts will be published in the conference proceedings once presented at the conference. 

Your written document outlining each of those workshops, presentations, and posters accepted would be most appreciated 

upon your knowing that you will be a program presenter. Thank you for your support of these efforts. 

 

Gerry Begeman (PDC-Chair) & Dana Gray (Call for Proposals Coordinator, PDC Review Committee) 

 

Mark Your Calendars! 

Upcoming SIEC-ISBE Conferences 

 

2019— Kefalonia, Greece 

2020 — Baltic Cruise 

2021—Tentative plans to be held in Asia 

mailto:dgray@rsu.edu
http://www.siec-isbe.org
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SIEC-ISBE Newsletter Guidelines 

 

Next Deadline for Submissions:  January 15, 2019 

 

 

 

The SIEC-ISBE Newsletter is published three times a year. Submissions must be made in English. 

 

Appropriate submissions include: 

 Teaching tips 

 Technology tips 

 Lesson plans 

 Classroom activities 

 Descriptions of teacher and/or student exchanges 

 Opportunities for teacher and/or student exchanges 

 News that would appeal to SIEC-ISBE members 

 Teaching/learning resources on the web 

 Transitions—Births, deaths, marriages, job changes, etc. 

 

Requirements for submissions are: 

 Word 2003 or higher software ONLY 

 12-point font, single-spaced 

 Include your name, school affiliation, and a digital picture of the author with the manuscript 

 Photos that describe the activity may be included and should include the full names and countries of every-

one in the picture, the event where the picture was taken and the name of the photographer 

 

 

 

Submissions for the newsletter can be made to: 

Maree Liston, Newsletter Editor 

mareeliston@gmail.com 

 

 

In August 2018, SIEC-ISBE signed an updated agreement with Korea's KAIM, Korea 

Association of Information Management.  KAIM is an organisation founded by Dr 

Sok Hwan Cho, an active member of the Korean chapter.  The organisation's aim is 

to improve and evaluate the level of education in a variety of fields of education in 

Korea.  KAIM's homepage is http://www.kaim.co.kr.  

 

http://www.kaim.co.kr/
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Publication Guidelines for the  

International Journal for Business Education 
 

 

 

 
 

 

The International Journal for Business Education is a refereed journal and a publication of the SIEC organization. 

All manuscripts will receive a double-blind review by three external reviewers. Accepted manuscripts will be pub-

lished in the next issue of IJBE. The deadline for submission is ongoing.  A publication decision will be made with-

in 120 days of manuscript receipt when possible.  Once accepted, manuscripts will be published electronically on the 

website.  A complete publication will be issued in the spring of each year.  All manuscripts must be the original 

work of the author(s) and cannot be under consideration by any other publication during the review process.  Man-

uscripts cannot have been published in any format previously, including conference proceedings where full papers 

are published.  Authors will be notified upon receipt of the manuscript.  At the time of acceptance, the correspond-

ing author must be a member of SIEC-ISBE. 

 

The purpose of IJBE is to provide international business educators with articles concerning current and/or future 

teaching strategies as they relate to business education, research-based articles on business education, and technolo-

gy ideas for business education. The focus can be from any area of business education including technology, commu-

nications, leadership, management, marketing, etc. that will be of interest to international business educators.   

 

Publishing Guidelines: 

1 All manuscripts are to be in English 

2 All manuscripts must follow the APA 6.0 style, including references 

3 Length—2—15 pages, including references which do NOT have to be on a separate page 

4 All manuscripts must use the template found below 

5 Word 2010 or higher software ONLY 

6 All graphics should be encased in a box 

7 Margins should be 1-inch 

8 No header or footer should be included 

9 No page numbers 

10 A title page that includes the manuscript title and author(s) name, name and address of institution, email ad-

dress, and telephone number for primary author must be include 

11 All submissions must be electronic. Submit via e-mail to Tamra Davis at tdavis2@illinoisstate.edu 

12 Primary author must be a member of his/her respective SIEC Chapter 

13 Manuscript cannot be under consideration by another publication at the time of submission to SIEC 

14 Manuscript may not have been published previously 

15 The reviewers may make suggestions for revisions 
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