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International Conference held in 

Malta: 22–26 July 2025 

Theme: Empowering Persons 

Through Business Education 

 

Emanuel Mizzi 

22 July: Assembly of Delegates & Welcome Reception 

The SIEC-ISBE International Conference began with the Assembly 

of Delegates at Dar il-Hanin Sammaritan, where members came together 

to review organisational updates, discuss ongoing initiatives and shape the 

future direction of the Organisation. 

 

 
 Continued 

This international conference brought together business 

educators, lecturers, teachers and professionals from around 

the world for days of learning, collaboration and cultural 

exchange. Hosted by the International President, Dr Emanuel 

Mizzi, with the support of the Malta planning team, especially 

Ms Marie Josephine Mallia, the event offered a rich program of 

professional development, keynote addresses and unique local 

experiences. 
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The Assembly confirmed the current International President, Dr Emanuel Mizzi, for a further two-year term, 

reaffirming his leadership and vision for the organisation. 

The day continued with a warm and vibrant welcome reception that 

included a guitar and saxophone concert, where participants from around 

the globe met fellow delegates, renewed friendships and established new 
professional links. This opening gathering set the tone for the following 

days of collaboration, learning and cultural exchange. 

 

23 and 24 July: Professional Development Sessions 

Two keynote speeches, Transforming Business Education (Prof Carmel 

Borg) and Empowering Learners and Educators: AI-Enhanced Pedagogy (Prof 

Leonard Busuttil), provided much food for reflection. 

The thought-provoking presentations during these two days of PD sessions covered a wide spectrum of 

topics, including:  

    Digital transformation in education 

   Sustainability and entrepreneurship  

              Cross-cultural collaboration 

    Inclusive teaching strategies 

      Financial literacy and economic empowerment 

      Innovative pedagogies and future skills 
Each session was a testament to the passion, expertise and creativity of 

educators and professionals from around the world. The energy, engagement 

and exchange of ideas made these two days a true celebration of lifelong 

learning!  

As a token of appreciation, each speaker received a commemorative mug and certificate in recognition of 
their valuable contributions.  

 

Continued 
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The Conference was enriched by the presence of talented local artisans at the University of Malta (Valletta), 

who showcased their beautiful handmade products, adding a unique cultural touch to the event. 

 

 

 

 

 

 

 

A harbour cruise on the evening of 24 July added more spice to the 

event. 

25 July: Entrepreneurship and Visits to Local Entrepreneurs 

In the morning, participants toured the iconic 
Simonds Farsons Cisk plc, learning about the 
entrepreneurial vision of its founders and 

shareholders within the cultural and economic 

context of the time. The visit concluded with a 

relaxed social gathering at the Cisk Tap. 

 

 

 

 

 

 Continued 

Continued 
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Ta’ Qali Crafts Village 

Following the brewery tour, participants visited the Ta’ Qali Crafts Village, beginning with a traditional Ftira 

biż-żejt lunch. 

Stops included Heritage Homes (NemNem Candles) to meet the founding entrepreneur, Valletta Glass, and 

l-Argentier for exquisite filigree work. Attendees enjoyed hearing each artisan’s story and had the chance to 

purchase local creations. 

Maltese Folklore Dinner 

In the evening, the group gathered at Ta’ Marija Restaurant in Mosta for a vibrant Maltese folklore dinner 

featuring delicious food, traditional singing and folk dancing. During the dinner, the General Secretary 

presented tokens of appreciation to Maltese planning team members Emanuel and Josephine for their 

outstanding service. 

 

  

Continued 

Continued 
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Cultural programme – 26 July 

The final day showcased Malta’s cultural richness. The group began at St John’s Co-Cathedral, admiring its 

treasures, including the world-renowned Caravaggio paintings. 

A traditional Maltese lunch 

followed, and the day 

concluded with a guided tour 

of the Grand Master’s Palace 

and Armoury. The guide’s 

detailed insights offered 

participants a deeper 

understand-ing of Malta’s 

history — the 

perfect close to a 

memorable week. 

Appreciation for Outgoing Members 

During the Folklore dinner, the General Secretary and 

International President presented tokens of appreciation to 

outgoing EC members Mariann and Roietta. Thank you both for 
your enthusiasm and commitment to SIEC-ISBE! 

 

 
During the assembly of Delegates, the two youngest 

members of SIEC-ISBE from Malta (Luciana Abdilla and 

Maria Formosa) presented tokens of appreciation to the 

outgoing General Secretary. Thank you, Tamra, for your 

service over these last years. 

 

 

 

 

More coverage of the conference 

For more information and photos about the Conference’s events, visit the Organisation’s Facebook page: 

SIEC ISBE INTERNATIONAL 

2026 Conference 

This will be held in the Netherlands. Thank you Theo Roos for your collaborative spirit! 

 

Continued 

https://www.facebook.com/SIECISBE
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Empowering Persons Through Business Education: Insights on the Malta 

Conference 

Written by Maria Randazzo-Davis, Chair, 

SIEC-ISBE Professional Development Committee 
 

This past July, the SIEC-ISBE 2025 International 

Conference in Malta brought together educators 

and professionals from around the world under the 

theme Empowering Persons Through Business 

Education. Against the charm of Malta’s sunlit 

coastline and vibrant cultural life, participants 

immersed themselves in sessions that not only 

celebrated innovation but also asked us to think 

critically about how business education empowers 

individuals and communities.  

Throughout the week, the program reflected both 

tradition and transformation. Some presentations 

reimagined  business education as a liberating  force, 

an avenue for fostering social justice, agency, and 

systemic change. Others demonstrated how 

artificial intelligence is reshaping the classroom, 

showing how digital tools, explanatory videos, and 

AI-driven curricula can expand engagement and 

personalize learning while also challenging 

educators to balance efficiency with critical 

reflection. 

Practical approaches were at the forefront as well. 

We explored how dialogic teaching, and critical 

thinking can enrich accounting education, how 

differentiated instruction supports inclusive 

classrooms, and how reflective practice, combined 

with servant leadership, helps students apply theory 

to pressing real-world challenges, such as food 

insecurity. The emphasis on active and experiential 

learning reminded us that education is most 

powerful when it connects knowledge to lived 

experience. 

Entrepreneurship also stood out as a strong thread. 

Research on Maltese university students revealed 

both the promise and barriers of entrepreneurial 

education, highlighting the need for mentorship, 

workshops, and supportive institutional 

frameworks. Other sessions examined how  

 

business education can foster 

female entrepreneurship and 

prepare learners to take risks, 

innovate, and break down 

cultural or financial barriers. 

The Maltese setting itself 

added depth to the 

conversation,  with  presen- 

tations that linked  business education to heritage 

and community. We saw how  preserving 

traditional crafts can be sustained through 

entrepreneurial models, how cooperatives 

empower members through shared ownership and 

democratic participation, and how cultural identity 

is strengthened when education nurtures both 

economic growth and social responsibility. 

The global dimension of the conference further 

enriched the dialogue. Sessions from across Europe 

and beyond addressed topics such as childhood 

understandings of economics, risk literacy, 

sustainable online instructional models, and the 

challenges of preparing students for an evolving 

world of new work and new learning. Others 

examined the digital revolution and generative AI, 

probing both the opportunities and challenges these 

technologies pose for educators and learners alike. 

Together, these diverse perspectives created a 

powerful mosaic of ideas, underscoring the belief 

that business education is not only about preparing 

students for careers but also about empowering 

them as thoughtful citizens and leaders. We extend 

our heartfelt thanks to all presenters for sharing 

their work and insights. We look forward to 

building on this momentum and to continued 

participation in future SIEC-ISBE conferences to 

come. 

 

 

 

  

Maria Randazza-Davis 
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My SIEC-ISBE Conference Experience – Malta 2025 

Written by Johanna Seeliger 
Vienna University of Economics and Business 
 

From 22–25 July 2025, I had the 

privilege of attending the SIEC-

ISBE International Conference 

for the very first time. Hosted at 

the University of Malta, the 

conference impressed me with 

its excellent organisation, 

inspiring program, and 

welcoming atmosphere. 

The event began with a welcome reception at Dar il-

Ħanin Samaritan in Santa Venera, where participants 

from around the world gathered in a relaxed setting. 

It was the perfect start to a week filled with 

professional exchanges and cultural experiences. 

Over the following days, the professional 

development sessions formed the core of the 

conference. I attended numerous inspiring and 

thought-provoking presentations, many of which 

were related to my own field of research. I also had 

the opportunity to present a part of my dissertation 

project “Risk Literacy of the Austrian Population”, 

along with some initial results, and received valuable 

feedback. This exchange was a very enriching 

moment for me and will help guide the further 

development of my work. The overall theme 

“Empowering Persons through Business Education” 

resonated strongly throughout the sessions, 

providing valuable insights for future research and 

practice.  

 

 

 

 

One evening, many of the conference participants 

took  a  harbour  boat  tour  around  Valletta,    which    

offered stunning views of the illuminated city at night. 

On Friday, the program included  company  visits  to 

gain an insight into Malta’s vibrant entrepreneurial 

landscape. Our first stop was the Simonds Farsons 

Cisk Brewery, where we received a detailed tour of 

the production facilities and learned more about the 

company’s history. The visit concluded with a tasting, 

where I was also introduced to Kinnie, a well-known 

Maltese soft drink with its unique bittersweet flavour. 

 

Next, we went to the Ta’ Qali Crafts Village and 

visited NemNem Candles. The owner himself guided 

us through the factory, explaining the process of 

candle-making and sharing his personal experiences 

in running a creative business in Malta. His passion 

for craftsmanship and entrepreneurship was 

contagious and  made a  strong  impression  on me. 

Afterwards, we admired glassblowers at work and 

visited a jewellery  maker who specialises in 

traditional   filigree  techniques.   These  visits  were 

  

Johanna Seeliger 

Continued 
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complemented by an earlier exhibition at the 

University of Malta, where local artisans had 

presented their crafts and where I had already 

purchased a handmade necklace as a personal 

souvenir. 

We concluded the day with a festive Maltese folklore 

dinner in Mosta, where traditional music, dancing, and 

cuisine offered an authentic taste of the Maltese 

culture. It was a memorable way to end the week and 

celebrate with fellow participants. 

After the conference had ended, I was fortunate 

enough to extend my stay with a holiday. Together 

with my partner, I explored many beautiful places 

across Malta, discovered some wonderful beaches, 

and   enjoyed  the   island’s  relaxed   Mediterranean 

atmosphere. Highlights included our visit to Gozo, 

with its charming landscape and cultural sites, and our  

 

trip to Comino, where 

the stunning Blue Lagoon 

left a lasting impression. 

These experiences gave 

me an even deeper 

appreciation of this 

unique destination. 

Looking back, the 

conference was both 

academically enriching 

and personally inspiring. 

It brought together 

professional development, valuable international 

exchange, and unique cultural experiences in a truly 

memorable way. I am very grateful to the organisers 

for such a wonderful conference and am already 

looking forward to future SIEC-ISBE conferences. 

 

 

  

Continued 
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My First SIEC-ISBE International Conference Experience 

Written by Luciana Abdilla 
Malta University 
 
This July, I had the opportunity to attend my first SIEC-ISBE International Conference. As 

a newcomer to this organisation, I was both excited and curious to see what it had to 

offer. I found the experience truly enriching and rewarding. 

From the first day of the conference, I was welcomed into a community of educators and 

professionals from diverse backgrounds, each bringing unique perspectives and experi-

ences to the discussion. This diversity reminded me of the importance of sharing ideas 

across cultures and teaching contexts. 

A highlight for me was the chance to present at the 

conference alongside my dissertation supervisor, Dr 

Mizzi. Although I had previously presented during an 

Online Symposium, standing in front of the audience face-

to-face felt entirely different. I must admit I was anxious 

at first, but the experience was invaluable.  The 

encouragement I received, along with the constructive 

feedback from members, strengthened my confidence 

and helped me recognise the importance of contributing 

actively to our professional community. I am especially 

grateful to Dr Mizzi for his guidance and support 

throughout this process. 

 

 

This conference also gave me the opportunity to reflect on my own teaching journey. As I begin teaching 

accounting  full-time  this  September, I  look  forward to trying  out some of  the ideas I picked  up during the 

conference. I was particularly inspired by innovative teaching practices, such as gamifying lesson content to 

engage diverse learners in the business classroom. Another colleague highlighted how we might integrate artificial 

intelligence applications into our classrooms. Here, AI tools are presented not as a replacement for teaching, 

but as a way to support learning, for example, by having students analyse the answers generated by AI and then 

discuss them with their peers to develop ‘model’ answers. These strategies are ones I look forward to trying 

with my future students. 

Attending my first SIEC-ISBE International Conference was not only a professional milestone but also a personal 

one. It helped me grow, network with inspiring colleagues, and gain new tools for my teaching journey. Most 

importantly, it reminded me of the value of collaboration and knowledge-sharing among business educators 

worldwide. 
 

 

We Want to Hear From You! 

 

Please share your ideas, news, anything of interest to business educators 
around the world, or send your request to the “Collaboration Column”. 

Articles and/or announcements to include in the next newsletter can be sent to: 

Maree Liston 
Newsletter Editor 

mareeliston@gmail.com 

Luciana Abdilla 

mailto:office@isbe.at
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Successful first hybrid conference: 96th SIEC-ISBE International Conference 

Written by Christian Stutzenstein 
University of Graz (Economics and Business Education and Development)
 
As a first-timer, I have the honour to share my impressions of the SIEC-ISBE Conference, 

which took place from 22 to 26 July in Valletta, Malta. Upon arriving in Valletta, I was 

immediately struck by the city's unique character. The impressive city walls, the 

preservation of old structures with modern architecture and busy streets, give Valletta a 

distinctive atmosphere.  

The conference itself took place 

at  the  University  of  Malta,   a  

venue   that   beautifully  reflects 

this transition from tradition to modernity. The historical 

charm of the building, combined with its modern facilities, 

created an inspiring environment that was one of the 

highlights of the conference for me. 

I took away many valuable insights from the conference 

and  its  discussions. What  particularly surprised me were 

the research priorities and the problems associated with 
them,  which  revealed  many  similarities   between  the  

countries. I was especially impressed by  the  keynote 

delivered by Prof Carmel Borg on the  first  day of the 

conference. His lecture, “Transforming Business 

Education: Unlocking Potential for Individuals and 

Communities,” offered profound perspectives on the 

future   of  business   education.  Beyond  the  formal 

sessions,   I  also   greatly   appreciated   the  informal 

exchanges with participants  from  around  the world. 

In  addition to the academic  content, the  conference 

offered a comprehensive leisure program that made the days in Malta exciting and varied. The organisation, led 

by Dr Emmanuel Mizzi, was excellent, and the entire Graz travel group, consisting of Elisabeth, Silvia, and myself, 

agreed that the conference  was a  resounding  success. 

 

A particularly entertaining highlight was the beer tasting, 

where we had the opportunity to sample various beers at 

the Cisk Brewery. 

While we were unanimous in our praise for the 

organisation, the question of which beer was the best 

sparked lively discussions. 

 

 

I am grateful for the opportunity to participate in this conference and would be delighted to attend another 

SIEC-ISBE conference in the future. 

 

 

Christian Stutzenstein 

Team Business Education, University of Graz: Christian 

Stutzenstein, Silvia Lipp and Elisabeth Riebenbauer 

Beer tasting at Cisk Brewery: Which one was the best? 
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My visit to Valetta 

Written by Maree Liston, Australia 

I arrived in Valetta a few days before the Conference, to allow time to recover from my 

24 hours travelling. My  accommodation was in the lovely quiet neighbourhood near Fort 

St Elmo. 

On the first day I decided to walk to 

the ferry, to spend  time  exploring 

at Sliema. As I made my way down,  

I paused to check my direction and 

an older couple walking behind me 

asked if I was wanting the ferry and 

gave me directions. Approaching 

the ticket booth, I could see that 

the ferry was preparing to depart 

but no fear, the ticket seller shouted and the ferry crew waited for 

me to board. 

As I made my way back down the hill to my ‘home’ at the end of the 

day, I was greeted by an elderly neighbour making her way up the 

hill. She smiled, said hello, shook my hand and introduced herself 

and wished me a pleasant stay. 

What an introduction to this beautiful city! I met another neighbour 

a few days later, who also smiled and spoke as we crossed paths. 

Such a lovely place, and such a great gathering of SIEC-ISBE friends, old and new! 

 

 

 

 

  

Maree Liston 
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Naïve Economic Theories in Childhood 
Insights for Primary Education in Northern Italy 

Written by Giovanna Andreatti 
Free University of Bozen-Bolzano 

The historical era in which we are immersed has been defined by the OECD (2019) as 

the “Age of Acceleration”, a transitional period characterised by the intensification of 

human experience and the need to address increasingly complex social, economic, and 

environmental challenges (Kaiser & Lusardi, 2024). In light of the low levels of economic 

and financial literacy worldwide, there is a clear and urgent need to promote a new 

educational model, one oriented  toward  the  development  of  the  fundamental  com- 

petences required for active, informed, and responsible citizenship, aimed at achieving well-being that is not only 

personal but also social. Recognising this need, the Italian Parliament approved Law No 21 on 5 March 2024 

(Gazzetta Ufficiale, 2024), which officially introduces economic and financial education into the national school 

curriculum as a core component of the subject “citizenship education”. However, teachers currently lack 

concrete tools and pedagogical guidelines, particularly regarding how to design financial education pathways that 

are both effective and developmentally appropriate for children. Understanding children’s naïve economic 

theories is therefore essential for designing a curriculum in economic and financial education that is coherent 

with their stage of cognitive development (Berti, 1981; Berti & Bombi, 2004). 

Based on this theoretical framework, I formulated three research questions: 

 • RQ1: What naïve economic theories do children aged 6 to 10 hold regarding the concepts of money and 

currencies, income, and prices and payments? 

 • RQ2: What differences can be observed among age groups (6, 8, and 10 years) in these representations? 

 • RQ3: How does the family’s socioeconomic context influence the development of these representations? 

The selection of these three areas of investigation was informed by a careful analysis of the European framework 

(Amagir et al, 2018; Andreatti et al, 2025; Kaiser & Menkhoff, 2020; EU/OECD, 2023). 

The study was conducted in Northern Italy, in the Trentino-Alto Adige region, involving a sample of 190 primary 

school pupils aged 6 to 10, together with their parents. The sample was stratified not only by age group (6, 8, 

and 10 years, corresponding to grades one, three, and five), but also by school location—urban or rural—given 

the presence in the region of both small mountain villages and larger towns. 

To address the research questions, I adopted a mixed-methods approach, combining both quantitative and 

qualitative data collection tools. Specifically, in early 2025, I conducted 16 semi-structured focus groups with 

children in the sample to explore their naïve theories on these themes. The qualitative data were analysed using 

qualitative content analysis (Schreier, 2012), a systematic and rigorous method involving the construction of a 

coding frame adaptable to emerging content, enabling a fine-grained understanding of children’s economic 

representations. In parallel, an anonymous questionnaire was administered to parents to investigate the 

socioeconomic context of the participating families. The questionnaire explored family economic conditions, 

sources of financial information, and levels of economic and financial competence (Lusardi, 2019). It also 

addressed parent–child interactions concerning pocket money management and engagement in economic 

conversations. The joint analysis of qualitative and quantitative data highlights differences in the development of 

naïve economic theories not only across age groups but also in relation to socioeconomic context, which may 

influence the pace of such development. 

At this stage of the work, my focus is on the qualitative analysis of the data, particularly on the construction of 

the coding frame. This frame includes macro-categories and first-level categories that are concept-driven 

(directly derived from the European framework), along with Giovanna Andreatti Free University of Bozen-

Bolzano second- and third-level subcategories that are data-driven, dynamically adapting to the material 

collected. 

To illustrate with some examples: 

Among first graders, money often appears primarily as a material object, defined by shapes and colours, without 

yet a clear reference to value. Some children describe it in descriptive terms—“Some money is made of paper 

with a nice picture, and some is made of metal with a symbol”ðwhile others struggle to establish a hierarchy between 

banknotes and coins: “I’m not sure if the banknote is worth more or the coin”. Particularly interesting is their 

conception of change, often interpreted as a form of mutual “gain” between customer and merchant. One child 

noted: ñWhen I go to the restaurant, in the end it’s my mom who earns money, because the man at the counter has to 

Giovanna Andreatti 
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give change”. Another added: “We both get money, just me before you”. These observations suggest that at this 

age, the process of exchange is still not clearly distinguished from redistribution. 

By third grade, the conception of money becomes more functional: children recognise that it serves to satisfy 

needs and support daily life—“It’s used to buy, to live, and to build”. At the same time, attention grows toward 

economic mechanisms linked to consumption. Of particular significance is their interpretation of prices with 

decimal figures, attributed to a strategy by shopkeepers to encourage the use of small coins: “People who put 

prices like €10.99 do it because people have lots of little copper coins. So, to keep them from being all over the house, 

they do that to get rid of some of them”. At this age, observations also emerge on banknote security and 

distinctions between payment methods, though with simplifications: “With credit cards you can always pay and 

they don’t give you change, because you paid with the card, not with money. I mean… you had the money inside”. 

By fifth grade, money is no longer seen merely as an object or practical tool, but also as an abstract concept 

linked to more complex economic dynamics. Some children connect it directly to power and social influence—

“If you have a lot of money, you’re powerful because you can, in a way, buy people”. Others reveal a surprising 

approximation to financial discourse, reflecting on instruments such as Bitcoin: “If you’re good at finance, Bitcoin 

can be very useful… you sell it when it’s at its peak. But it’s not easy, otherwise, we’d all be millionaires”. Finally, some 

children express awareness of the role of monetary circulation in sustaining the economic system: “If I earn 

and don’t spend, someone else doesn’t earn and doesn’t spend, and then the chain breaks. It’s important to keep the 

money flowing to make the economy work”. Although naïve, this reflection illustrates an early critical and systemic 

approach. In the coming months, I will proceed with the quantitative analysis of the parental questionnaires, to 

integrate children’s cognitive dimensions with the socioeconomic and family contexts. It is precisely from the 

interplay of these two levels—qualitative and quantitative— that answers to the three research questions will 

emerge, together with the educational implications. 

The ultimate aim of this research is not only descriptive but also transformative: to deeply understand 

children’s starting points in order to design a curriculum that is genuinely accessible, meaningful, and consistent 

with their modes of thinking. A curriculum that does not merely simplify content but makes it cognitively 

plausible while also recognizing the role of families as “unconscious economic mediators” of children’s thinking. 

This research also opens significant directions for teacher education. If economic education is to be introduced 

into primary schools authentically and in a non-formal way, teachers must be prepared to recognize, listen to, 

and value their pupils’ naïve theories, gradually transforming them into informed and critical thinking. 
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SIEC-ISBE Focus Group  
23 July, 2025 

Compiled by Mary Millikin, USA 

During the presentation Applying a Qualitative Feedback Methodology to Empower and Enrich the Classroom Experience 

at the Conference, I conducted a focus group dealing with challenges/barriers faculty experience in teaching students, 

as well as how to best address these barriers.  These are the results: 

 

Challenge/Barrier 

to Student Learning 

% 

Affected 

Knowledge/Action Needed to 

Navigate 
What Can We Do?  

What is 

Currently 

Working?  

Administration allows 

students to use 

distractive devices 

(eg cell phones) 

during class 

20% 

[1] Make devices into a featured part of 

the lessons; [2] Advise students when 

cell phones, tablets, and laptops are 

appropriate to use in class; [3] Ignore 

the behaviour; [4] Keep a cell phone on 

the desk at front to retain during class 

time; and [5] Try to challenge students 

to learn  

[1] Change policy at colleges 

and universities; and [2] 

Prepare/train faculty how to 

rise above this 

Faculty 

examples and 

reflections and 

in-class 

experiments to 

enrich student 

learning by using 

devices in 

curriculum  

New faculty do not 

receive adequate 

training 

100% 
Experienced faculty try to take new 

faculty under their wings 

Dean or president needs to 

ensure professional training 

for all new faculty  

Collegiality 

Continuing faculty do 

not receive planned 

professional 

development/training 

100% 

Faculty Senate and specific departments 

attempt to alert the faculty body about 

professional development opportunities 

Dean or president needs to 

ensure professional training 

for all new faculty  

Concern for 

peers 

Mary Millikin 

Continued 
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Lack of time 

management skills by 

students 

100% 

Divide assignments into sections with 

reminders. Get routine, timely feedback 

to check on students' work. Have 

deliverables at specific times and 

prompts that build  

Adopts some of the actions 

that others are using 

Consistent 

feedback 

Lack of student 

engagement 
50% 

[1] Know that "you can lead a horse to 

water, but you can't make him drink."  

[2] Don't give up 

Professional development, like 

this conference, for ideas 

regarding invigorating 

students 

Passion from 

faculty 

Lack of integration of 

AI into curriculum 
90% 

[1] Integrate AI into lessons.  [2] 

Understand we're all interrelated and 

things have to work for everyone 

[3] Understand that changes 

made/decisions taken affect other 

functions, often negatively 

[4] Understand 

functions/needs/constraints of other 

departments 

[5] Listen to each other and care about 

others' needs 

Ideas are available through 

online searches and 

conferences 

Ingenuity and 

efforts of faculty 

Mental and Emotional 

Stress and Distress 
75% 

[1] Know that students feel academic 

and financial pressures as well as family 

and personal constraints. [2] Know that 

there is a stigma that many students feel 
leading them to feel embarrassed or 

ashamed to seek help 

Remain open to students. 

Exhibit compassion and 

generate trust.  Refer 
students to institutional 

counselling office 

Faculty 

compassion and 

counselling 
offices/ services  

 
 

Continued 
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Assembly of Delegates meeting on 22 July 2025  
 
 

 
 

 

 

Items to highlight from the meeting include: 

 

1 2026 International Conference 

This will be held in The Netherlands. More information on page 18.  

2 Membership dues increase 

a The Assembly of Delegates proposed and approved an increase in membership dues. 

b The membership dues will now be $50 USD per person. 

c There are no longer collective memberships. 

3 Constitutional changes—Detailed below 

 
 
 

Summary of Constitutional Changes: 
 

During the meeting, there was a long discussion about updating the SIEC Constitution. During the 2024 

Assembly of Delegates meeting, constitutional changes were presented to the Assembly of Delegates 

(Agenda Item 6 from the 2024 meeting minutes). The decision in 2024 was to incorporate the feedback for 

the Assembly of Delegates meeting and present the updated changes at the 2025 meeting. 

 

The updated Constitution was presented to the 2025 Assembly of Delegates. Much discussion ensued 

regarding the changes. Additional changes were suggested and incorporated into the document. 

 

What do these constitutional changes mean? 

1 We are moving to an organisation of individual members instead of the former Chapter structure. 

2 All members of SIEC-ISBE need to be identified, with contact information, to SIEC International, 

either by submitting individual dues to SIEC International or having dues submitted on their behalf 

by a Chapter, along with a complete roster of members. 

3 There will no longer be Regional Vice-Presidents 

a The old Constitution required a Vice President from the US, the Nordic-speaking 

chapters, and the German-speaking chapters 

b The new Constitution allows for 1–3 Vice Presidents elected by all SIEC members. 

i A call for nominations is included in this Newsletter 

ii Ballots will be sent to all members later this fall to fill two vacancies in Vice 

President positions on the Executive Committee. Evelyn Meyer has one year left 

on her current term as a Vice President. 

4 The Professional Development Committee Chairperson will also be a Vice President to the 

Executive Board. 
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Membership Registration 
 
 
 

At the 2025 Assembly of Delegates meeting, the Assembly voted on a new Constitution. The 

biggest change is that SIEC-ISBE has moved away from the Chapter format to individual 

memberships. Registration is now open for the 2025–2026 year (1 June–31 May). 

 

Steps to register: 

 

1 Go to the Membership Registration page of our website. Direct Link 

2 Scroll down to find the Registration Form Link. 

3 Complete the Registration Form. 

4 Once the form is completed, return to the Membership Registration Page and click the appropriate 

“Pay Now” button. 

5 Click the “ADD TO CART” button. 

6 Click the “CHECKOUT” button. 

7 A new page will open. Click the “CHECKOUT” button again. 

8 Enter your Name and phone number. 

9 Click the “NEXT” button. 

10 A Secure Checkout page will open. 

11 Click the “NEXT” button. 

12 You will be taken to the PayPal login screen 

a If you have a PayPal account, log into it to complete your transaction—Continue with Step 13 

b If you do not have a PayPal account, click the “Pay with Debit or Credit Card” 

i Complete the credit card information 

ii Unclick the button to create a PayPal account 

iii Click the “Continue as Guest” button 

c You will be redirected back to SIEC-ISBE.org 

13 Add a note to Seller, if desired. 

14 Click the “PLACE ORDER” button. 

15 The transaction will be completed, and a receipt screen will appear. 

16 Print your receipt 
  

https://www.siec-isbe.org/membership-registration.html#/


18 

 

Call for Applications for the Election of SIEC Vice-

Presidents 

The position of Vice President is elected during the annual International Conference every 

other year.  An international vice president may serve two terms in office.  The elected 

person(s) will begin duties as soon as possible after the election is completed. 

 

 

Call for Applications for the Appointment of the 

General Secretary 
Our current general secretary, Dr Tamra Connor, has submitted her resignation for 

personal health reasons to the Executive Committee.  There are two years left on the 

current term.  The Executive Committee is soliciting nominations for the position of 

General Secretary to complete the current term.  The appointed person will have the 

opportunity to apply for two full terms at the conclusion of this interim appointment.   

Please see the Call for Applications that is included in the newsletter for instructions on 

how to apply. 

 

The appointed person will begin duties at the conclusion of the 2025 International 

Conference once all fiscal records have been updated after the conference. 

 

The general secretary shall be responsible for maintaining the Permanent Office of SIEC-

ISBE and performing all communication and financial duties as well as other duties assigned 

by the President, Executive Committee, and/or the Board. 

 

The duties of the General Secretary include: 

 

¶ Fiscal Management of the Organisation 

o Maintain banking records 

o Facilitate receipts and payments 

o File the appropriate tax documents 

¶ Maintain the Historical Records of the Organisation 

¶ Work with the International President to create meeting agendas and record 

meeting minutes 

¶ Maintain the membership database 

o Send membership invoices to chapters and international members 

¶ Serve as the Webmaster  

¶ Other duties as assigned 
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Election of the 

SIEC-ISBE Vice President 

2025 - 2027 
 
SIEC-ISBE is seeking nominations for the position(s) of Vice President. Individuals interested 

in being a candidate for the office of Vice President should send their nomination to the 

Permanent Office no later than 15 November 2025.  Candidates for the SIEC-ISBE Vice 

President must be an individual member in good standing and have the following 

qualifications: 

 

1 Knowledge and experience of SIEC-ISBE and of Business Education, 

2 Active involvement in SIEC-ISBE conferences and activities, 

3 Ability to relate well to members from different countries, 

4 Willingness to devote time and energy to SIEC-ISBE, 

5 Willingness to ensure that the work of SIEC-ISBE continues between International 

Conferences, and, 

6 In all ways, be representative of the organisation. 

 

All nomination papers (maximum of two pages) must be sent to the General Secretary at 

the Permanent Office email address (tdavis2@ilstu.edu), ccing the International President 

(emanuel.mizzi@um.edu.mt), by 15 November 2025.  Profiles of the candidates should 

cover the above qualifications.  Additional background information or experiences regarding 

qualifications for the position may be included.  Please provide a brief resume or curriculum 

vitae.   

 

The nomination packet will be sent to the SIEC Members by 30 November 2025.  

 

For questions or inquiries, please contact the Permanent Office. 

 

Dr Tamra S Connor 

SIEC-ISBE General Secretary 

5004 N Dawn Dr 

Peoria, IL 61614 

Unites States 

Tdavis2@ilstu.edu 

 
 

 

  

mailto:tdavis2@ilstu.edu
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2026 SIEC International Conference 

 

The 2026 SIEC international conference is being planned.  We have some tentative 

information to share with everyone.  

Conference Dates:  July 21 – 24 (dates may change, but the conference will be during 

this week) 

. July 21—Executive Committee Meeting, Assembly of Delegates, and Welcome 

Reception 

. July 22 and 23—Pedagogical Sessions and Speakers 

. July 24—Company tour(s) and Gala Event 

Location:  Amsterdam, the Netherlands 

Organiser: Theo Roos, working on behalf of the SIEC-International Executive 

Committee 

Registration Fee:  We are working on the budget for the conference currently.  

. The tentative fee for members will be between 595 and 650 Euros 

. A student package will be offered at 325 – 375 Euros 

. A social package will be offered at 325 – 375 Euros. 

Additional activities (for additional cost):  Canal Cruise on July 22 or 23 in the evening. 

Watch https://www.siec-isbe.org/2026-conference-information.html#/ for additional 

details.  A supplemental email will be sent to all members once the details are confirmed. 

 

 

 

  

  

The Executive Committee 

invites applications from Chapters or individuals 

who are interested in hosting the 

2027 International Conference. 

Please communicate your interest to the International President, 

General Secretary, and/or a member of the Executive Committee. 

https://www.siec-isbe.org/2026-conference-information.html#/
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SIEC-ISBE Newsletter Guidelines  

 

Next Deadline for Submissions: 

January 15, 2026 
 

 

The SIEC-ISBE Newsletter is published three times a year. Submissions must be made in English 

 

Appropriate submissions include: 

§ Teaching tips 

§ Technology tips 

§ Lesson plans 

§ Classroom activities 

§ Descriptions of teacher and/or student exchanges 

§ Opportunities for teacher and/or student exchanges 

§ News that would appeal to SIEC-ISBE members 

§ Teaching/learning resources on the web 

§ Transitions—Births, deaths, marriages, job changes, etc. 

§ Requests for support for classroom activities  

 

Requirements for submissions are: 

§ MSWord software 

§ 12-point font, single-spaced 

§ Include your name, school affiliation, and a digital picture of the author with the manuscript 

§ Photos that describe the activity may be included and should include the full names and 

countries of everyone in the picture, the event where the picture was taken and the name of 

the photographer 

§ Articles will be accepted up to a maximum of 1000 words or two pages. If longer, the author 

will be asked to submit an abstract and include a link to the longer article. If the submission is 

research based it should be submitted to the Journal. 

 

Submissions for the newsletter can be made to: 

Maree Liston, Newsletter Editor 

mareeliston@gmail.com 
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The fŰƣĲƖŰċƣŔŸŰċũЮsŸƨƖŰċũЮŉŸƖЮ7ƨƚŔŰĲƚƚЮEĬƨĦċƣŔŸŰ has moved to a new home.  We are now 
located at https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe which is part of the library system of 

Illinois State University Milner Library’s ISU ReD:  Research and eData collection.  This move places 

us in the Illinois Research Commons and connects us to the Digital Commons Network, a collection 

of research from hundreds of universities worldwide.  To submit a manuscript to the journal, you will 

use the Submit Article link on our home page.   

The submission process consists of the following steps: 

Read and accept the Article Submission Agreement 

Provide information about yourself 

Provide information about any authors 

Upload your article and related items 

Before you begin, please be sure you have the following items: 

Article Title 
An abstract (separate from the article body) 
Keywords for your article (optional) 
Article in one of the following formats: Microsoft Word, or RTF. 

Articles must be submitted without a title page, abstract, or page numbers. These will 

be provided by the system. 

 

Formatting guidelines are provided on the journal’s policies page.   

https://ir.library.illinoisstate.edu/ijbe/policies.html 

 

If you have any questions, please contact Tamra Connor using this link:   

https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe. 

 
The International Journal for Business Education has moved to a new home.  We are now 

located at https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe which is part of the library system 

of Illinois State University Milner Library’s ISU ReD:  Research and eData collection.  This move 

places us in the Illinois Research Commons and connects us to the Digital Commons Network, 

a collection of research from hundreds of universities worldwide.  To submit a manuscript to 

the journal, you will use the Submit Article link on our home page.   

The submission process consists of the following steps: 

Read and accept the Article Submission Agreement 

Provide information about yourself 

Provide information about any authors 

Upload your article and related items 

Before you begin, please be sure you have the following items: 

Article Title 

An abstract (separate from the article body) 

Keywords for your article (optional) 

Article in one of the following formats: Microsoft Word, or RTF. 

Articles must be submitted without a title page, abstract, or page numbers. These 

will be provided by the system. 

  

Formatting guidelines are provided on the journal’s policies page.   

https://ir.library.illinoisstate.edu/ijbe/policies.html 

  

If you have any questions, please contact Tamra Connor using this link:   

https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe. 

 

 

Publication Guidelines for the  

International Journal for Business Education 

 
 

 

The International Journal for Business Education has moved to a new home.  We are now located 

at https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe which is part of the library system of Illinois State 

University Milner Library’s ISU ReD:  Research and eData collection.  This move places us in the Illinois 

Research Commons and connects us to the Digital Commons Network, a collection of research from 

hundreds of universities worldwide.  To submit a manuscript to the journal, you will use the Submit 

Article link on our home page.   

The submission process consists of the following steps: 

Read and accept the Article Submission Agreement 

Provide information about yourself 

Provide information about any authors 

Upload your article and related items 

Before you begin, please be sure you have the following items: 

Article Title 

An abstract (separate from the article body) 

Keywords for your article (optional) 

Article in one of the following formats: Microsoft Word, or RTF. 

Articles must be submitted without a title page, abstract, or page numbers. These will be 

provided by the system.  

Formatting guidelines are provided on the journal’s policies page.   

https://ir.library.illinoisstate.edu/ijbe/policies.html 

  

If you have any questions, please contact Tamra Connor using this link:   

https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe. 

https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe
https://ir.library.illinoisstate.edu/ijbe/policies.html
https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe
https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe
https://ir.library.illinoisstate.edu/ijbe/policies.html
https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe
https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe
https://ir.library.illinoisstate.edu/ijbe/policies.html
https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe
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Permanent Office 

5004 N Dawn Dr 
Peoria 
Illinois 
61614 

USA 

International 
President: 
Emanuel Mizzi 
Malta 
emanuel.mizzi@um.edu.mt 

General Secretary: 
Tamra Connor 
USA 
tdavis2@illinoisstate.edu 

German-Speaking 
Chapters VP to SIEC: 
Evelyn Meyer 
Austria 
evelyn.meyer@aon.at 

Chair, Professional  
Development  
Committee: 
Maria  Randazzo-Davis 
USA 
mariarandazzo27@yahoo.com 

 

SIEC-ISBE Executive Committee 

 

SIEC-ISBE 

ƘǧǇΥκκǿǿǿΦǎƛŜŎπƛǎōŜΦƻǊƎ 
  

 

 

The premier professional 
international education organisation for those engaged 

in business education 

mailto:tdavis2@illinoisstate.edu
mailto:evelyn.meyer@aon.at
mailto:glb_bermuda@yahoo.com
http://www.siec-isbe.org/
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