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Looking Ahead Together: 

Collaboration, Learning and 

Shared Purpose 

As we proceed into the new year 2026, I would like to 

extend my warmest wishes to all members of SIEC-ISBE. 

May the year ahead be one of peace, good health and 

renewed  energy.  I  also hope  it will  be a year marked  by 

collaboration, meaningful networking and opportunities to learn from one another 

across borders and contexts. 

SIEC-ISBE thrives because of the active engagement of its members. I strongly 

encourage you to take part in the sessions and initiatives offered by our organisation. 

These events provide valuable platforms for professional exchange, reflection and 

growth. Our upcoming activity is the online research symposium, and I invite you to 

explore the details provided in this newsletter. Your participation adds value to these 

collective learning experiences. 

Looking further ahead, I would also like to invite you to consider participating in our 

next international conference in Amsterdam. This conference will offer an excellent 

opportunity to reconnect in person, exchange ideas and showcase innovative 

research and practice in business education. I warmly encourage you not only to 

attend but also to consider sharing your knowledge by presenting your work. Further 

information is available on our website. Behind the scenes, significant efforts are 

underway. The Executive Committee has met three times to coordinate closely with 

Mr Theo Roos, General Secretary of the Association of the European Economics 

Educators, regarding the conference arrangements. On behalf of the Society, I would 

like to express our sincere thanks to Theo for his commitment, cooperation and 

hard work in supporting these preparations. 

We welcome Mrs Theresa Demanuele as a new member of the EC, serving as a Vice-

President. We look forward to her contributions and leadership as we continue to 

strengthen SIEC-ISBE’s global mission. 

In closing, I wish you all a year filled with peace, professional fulfilment and 

meaningful achievements. May we continue to grow together as a supportive and 

forward-looking professional international community. 

Peace be with you, 

Dr Emanuel Mizzi 

International President 

 

Emanuel Mizzi 
 

http://www.siec-isbe.org/
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http://www.siec-isbe.org/
http://www.siec-isbe.org/
https://www.siec-isbe.org/2026-conference-information.html#/
https://www.economicseducation.eu/
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Leveraging the X-Culture Project for High-Impact, Real-World Skill 

Development: 

Experiential Global Virtual Team Learning in International Business and Management Education 

Written by Maria Randazzo-Davis, Vice President and Chair, 

SIEC-ISBE Professional Development Committee 

 

The content of my presentation at the SIEC-ISBE 

professional development event on 24 November 

2025, was purposefully positioned at the nexus of an 

academic research symposium and practical 

application of teaching. The session provided an 

analysis of how experiential global virtual team 

learning can be implemented in a classroom to 

provide students with the needed skillset to achieve 

success within today’s international workplace. 

International business education professional 

development should transition from developing 

educator awareness to providing educators with 

evidence-based instructional methods as research 

supports how global work is performed. Traditional 

course work continues to be the basis of developing 

students' basic global knowledge; however, 

experiential global learning using structured 

experiential activities (ie direct involvement in 

complexity, ambiguity, and intercultural teamwork) is 

the most effective method to develop students' global 

competency. 

Experiential Learning as a Pedagogical 

Foundation 

As an experiential learning-based model, the 

instructional approach I described follows Kolb's 

(1984) experiential learning model: concrete 

experience; reflective observation; abstract 

conceptualisation; and active experimentation. The 

global virtual team model fits perfectly into Kolb's 

model. As students are experiencing cross-cultural 

collaboration, they are encountering the very same  

 

problems that occur when 

collaborating across cultures: 

problems of coordinating 

tasks, understanding each 

other culturally, and dealing 

with different expectations. 

These students  are then 

reflecting upon those experi-

ences, using theoretical 

knowledge to interpret those 

experiences, and actively 

experimenting with new ways 

of collaborating. 

From  a  pedagogical standpoint, this  approach shifts 

the instructor’s role from content deliverer to 

learning designer, responsible for intentionally 

scaffolding experience, reflection, and theory 

integration. 

Translating Research into Teaching Practice 

I have integrated the X-Culture Project in my 

international business and international management 

courses as a fundamental experiential learning tool. 

Students are placed in multinational virtual teams to 

solve realistic, real-time business problems, over a 

long-term basis. In this format, students will be 

required to adapt to their team members' time zones, 

create communication protocols, and build a level of 

trust with fellow teammates without having the ability 

to physically meet each other. 

This method of teaching has been validated through 

my own scholarly research. In 2020 I conducted a 

study which analysed the  inter-relationship among 

cultural intelligence, global knowledge and team 

performance in global virtual teams. Results from the 

study indicated that global knowledge and cultural 

intelligence were significant predictors of team 

performance; teams higher in cultural intelligence had 

better  collaboration   and  produced  better  quality  

Maria Randazzo-Davis 

Continued 
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products (Randazzo-Davis & Nelson, 2020). These 

findings provide a solid empirical base for 

incorporating the direct experiential development of 

cultural intelligence into course design versus using it 

as an indirect secondary outcome. 

Using Theory as a Sensemaking Tool 

One key teaching emphasis during the session was 

that positioning theory should be used by students as 

a dynamic, online sensemaking tool for interpreting  

their group interactions, rather than as a source of 

static information. By conceptualising positions, 

power, and participant structures as emergent 

through interaction and discourse, positioning theory 

provides a particularly effective lens for 

understanding the evolution of complex 

collaborations, such as those found in global virtual 

teams (Anderson, 2009; Harré et al, 2009). When 

used as a pedagogical device, positioning theory 

allows students to analyse and understand how 

leadership, influence, and engagement are 

constructed in real-time, rather than accepting them 

as static role assignments. 

In using the theory, students apply established cross-

cultural models such as Hofstede's cultural value 

dimensions (Hofstede et al, 2010), the GLOBE 

leadership dimensions (House et al, 2004), and the 

Business Cultural Intelligence Quotient, as lenses for 

examining the dynamics of their emerging teams. 

Through this application of the models to their real-

world team experiences, students will develop higher 

levels of analytical reasoning related to expected 

leadership behaviours, communication patterns, and 

decision-making processes that are essential to being 

successful in international and culturally diverse team 

environments.  

 

 

 

Research-Informed Insights on Team 

Composition and Assessment 

I researched the link between team makeup and valid 

assessments in international virtual teams, at my 

professional development meeting. A 2023 study 

showed that diversity of gender improves team 

performance, showing that as the percent of women 

on a team increased the stronger were the 

assessments of the team's work and project 

completions, with that increase being greater when 

members of the team had both developed global 

knowledge and cultural intelligence (Randazzo-Davis 

& Nelson, 2023) — and thus these studies continue 

to support the value of creating an environment that 

supports diversity and the intentional education of 

students and instructors in developing an inclusive 

educational environment. 

This is relevant to Assessment Design because of my 

latest research on the validity of peer evaluations. 

The results of the study indicate that peer ratings are 

generally more inflated than the ratings from 

instructors. Although, several peer-evaluation 

subscales (ie communication quality, work ethic, idea 

contributions, writing, engagement, and technical 

skill) did significantly predict team performance, the 

subscales related to leadership and effort did not. 

Additionally, the results of the study indicated that 

the peer evaluation ratings were influenced by team 

gender composition, which further indicates that 

demographic differences can affect the validity of 

assessments (Randazzo-Davis, Nelson, & Nelson, 

2025). As such, the results of this study provide 

evidence for the use of structured peer evaluation 

tools, the calibration of these tools, and the use of 

instructor oversight in all team-based courses using 

experiential learning experiences. 

Practical Guidance for Educators 

Global virtual teams require deliberate instructional 

design to support effective implementation from a 

teaching-practice perspective. The most common, 

and highly effective, instructional strategies for 

supporting learning outcomes are based upon both 

research and my experiences in the classroom: 

• Before a project begins, establish clear expec-

tations and norms regarding communication, 

responsiveness, and accountability among all team 

members. 

• Schedule and embed structured opportunities for 

reflection during each phase of the project to 

create an opportunity for students to apply their 

theoretical knowledge to practical experience. 

 

 Continued 
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• For global virtual teams, limit student access to a 

simple, limited number of technologies to 

minimise the potential for technological 

distractions and/or excessive coordination 

requirements. 

• Prioritise consistent instructor-teams com-

munication (eg weekly or bi-weekly) to identify 

issues with team functioning early enough to 

provide timely support. 

Time zone differences, cultural misunderstandings, 

and differing levels of commitment do not equate to 

pedagogical failure when proactively identified and 

strategically managed. These types of challenges 

represent the ideal learning opportunities to develop 

and demonstrate professionalism, adaptability and 

resiliency. 

Implications for Pedagogy and Professional 

Development 

I clearly conveyed one of the most significant 

transformations in teaching international business: 

From transmitting knowledge to developing 

capabilities; From abstract theories to practical 

applications; And from academic discussions on the 

classroom floor to true cross-border collaborations. 

Experiential learning using Global Virtual Teams 

(GVTs) has evolved into a research-proven and 

pedagogically supported method for preparing 

students for the growing use of global virtual work 

across multiple sectors. GVTs are no longer an add-

on to a curriculum in international business or 

management education; they have become an 

essential component of the education process. 

Closing Note from the Vice President and 

Professional Development Chair 

Thank you to our members for engaging in SIEC-

ISBE’s recent professional development program-

ming. The 24 November session reflected our shared 

commitment to research-informed, practice-oriented 

international business education. 

I encourage you to stay connected and look out for 

upcoming opportunities, including an online research 

symposium for emerging scholars, and our 97th 

annual conference, Local Action, Global Impact: 

Business Education for a Cooperative World, to 

be held 21–24 July 2026, in Amsterdam, the 

Netherlands, featuring professional development 

sessions, entrepreneurship-focused company visits, 

and opportunities for collegial exchange. 

Thank you for your continued involvement in the 

SIEC-ISBE community. I look forward to connecting 

with you at future events. 
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We Want to Hear From You! 

Please share your ideas, news, anything of interest to business educators around the 

world, or send your request to the “Collaboration Column”. 

Articles and/or announcements to include in the next newsletter can be sent to: 

Maree Liston 
Newsletter Editor 

mareeliston@gmail.com 
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Looking Ahead To This Exciting Experience 

Written by Theresa Demanuele Montebello, Vice President 

 

I would like to extend my warmest greetings to all members of SIEC-ISBE. I feel 

honoured and excited as I embark on this new experience as International Vice-

President SIEC-ISBE. 

I look forward to working closely with Dr Emanuel Mizzi as President, all the 

committee members, and to give valuable contributions where necessary. May 

this year be an opportunity to strengthen our membership list, enhance 

discussions, and collaborate with each other on an international basis. 

I look forward to further collaborations, networking opportunities, and forming teams who may be 

interested in specific areas relating to business education. These may include Accounting, Business Studies, 

Economics, Entrepreneurship and Financial Literacy.  I am keen on actively participating in research 

opportunities relating to business education, and the possibilities of submitting requests for funding of 

projects that we may work on together, and which would be beneficial to the community at large.  

An area which is very much at heart to me is ‘Addressing Poverty through Education.’ This research area 

is very close to my heart, especially the area of Female and Child Poverty. I feel that together we can 

make a difference to make the world a better place.  

I encourage you all to actively participate in the online research symposium where we may discuss areas 

of interest and possible research collaborations. I look forward to meeting you in person later this year 

at the conference. I encourage you all to attend. These opportunities are offered to the members, to 

actively take part in the symposium, to share ideas, discuss research areas, and possibly also organise 

training sessions in the future. 

May I take the opportunity to wish you and your loved ones a year filled with peace, health and love. May 

we all work hard towards achieving our dreams and reaching new milestones. May our networking and 

collaborating community grow and prosper. May we continue to grow together as a supportive and 

forward-looking professional international community. 

 

  ___________________________  

 

 

 

 

Theresa Demanuele 
Montebello 

  

 

The Executive Committee 

invites applications from Chapters or individuals 

who are interested in hosting the 

2027 International Conference. 

Please communicate your interest to the International President, 

General Secretary, and/or a member of the Executive Committee. 
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Youth Entrepreneurship Matters: An Academic Entrepreneurship 

Roadmap 

Written by Dr Emanuel Mizzi, Malta 

 

Concluded in October 2025, the Erasmus+ project Academic Entre-

preneurship Roadmap (No 2023-1-BG01-KA220-HED-000154889) represents 

a step forward in rethinking how entrepreneurship is taught and experienced within 

higher education. Coordinated by the University of Plovdiv Paisii Hilendarski 

(Bulgaria), the project brought together a diverse consortium of European 

universities and organisations, united by a shared goal: empowering young people 

to approach entrepreneurship with confidence, creativity, and purpose. 

I had the privilege of contributing to this initiative alongside my colleagues Milosh 

Raykov, Marie Josephine Mallia, and Victor Martinelli. The partnership included the ‘Gheorghe Asachi’ 

Technical University of Iasi (Romania), University of Malta, University of L'Aquila (Italy), and Çanakkale 

Onsekiz Mart University (Turkey). 

At the heart of the project lies a clear message: entrepreneurship is essential for economic growth, 

innovation and social resilience. Research conducted during the project revealed an interesting paradox. 

While students often perceive entrepreneurship as innovative and personally rewarding, many still 

gravitate towards safer, more traditional career paths. Financial insecurity, limited entrepreneurial 

knowledge and insufficient institutional support remain major obstacles. 

The findings highlight strong demand for personalised, practice-oriented learning. Mentorship, workshops 

and real-life entrepreneurial engagement are consistently preferred over conventional lecture-based 

teaching. In response, the Academic Entrepreneurship Roadmap advocates for empowering pedagogies 

that foster inclusion, confidence and experimentation. 

The project’s tangible outcomes—including curricula, methodological guidelines and research-based 

tools—are openly available on the project website. Together, they offer higher education institutions a 

roadmap for nurturing the next generation of entrepreneurs and enabling young people to reinvent their 

relationship with entrepreneurship. 

 

 

 

 

 

Emanuel Mizzi 
 

Continued 
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Call for presentations at the  

2026 Online Research Symposium: 22 April 2026, 

16:30 CEST 

 

The SIEC-ISBE International mission enhances the international perspective of business and 

business education professionals by providing international educational and networking 

opportunities. One of the organisation’s priorities is to support business education 

researchers by providing a platform for presenting research in progress and receiving 

feedback.   

The Executive Committee invites submissions of conceptual papers, empirical studies and 

student projects related to business education.  Areas of interest include, but are not limited 

to, the following topics: 

• Pedagogical practices  

• Using Generative AI to enhance teaching and learning 

• Use of technology in teaching and learning 

• Discipline-specific topics related to business, economics and accounting education 

• Leadership in business education 

 

We encourage you to present and share your research. Send your abstract via the online 

submission system. 

Submissions for this symposium are due by 31 March 2026. 

We encourage members who are not presenting to attend the symposium, engage with 

the presentations, and provide feedback. Register here by 15 April. 

 

 

  

 

https://docs.google.com/forms/d/e/1FAIpQLSeEOVCqlIul6aBugAdccXdE1ntN-BoHb_D-zktL1sYZGEQ8vA/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSeEOVCqlIul6aBugAdccXdE1ntN-BoHb_D-zktL1sYZGEQ8vA/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLScpCfsImM2TzQQzp6fi-CfIfqIUM5nlAhIwjH2a4g5i2xo-eQ/viewform?usp=publish-editor
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Conference Theme:  Local Action, Global Impact: Business Education for a Cooperative World. 

Dates:  21 – 24 July 

 21 July—Welcome Reception 7:00-9:00 pm local time.  Small bites/hors d'oeuvres will 

be provided. 

 22 and 23 July—Professional Development Sessions 

Conference Venue will be IJver Amsterdam 

Address:  Scheepsbouwkade 72, 1033 WM, Amsterdam 

There will be a few steps to climb to enter the venue location. 

 22 July—An evening boat tour will be an optional event, available at an additional cost, 

for attendees.  

 24 July—Professional Development Entrepreneurship Sessions (Visits to Companies) 

and Gala Event 

Registration Information (registration will open 16 March 2026): 

The conference venue and catering arrangements are being made.  Once finalised, 

registration costs will be finalised. 

Tentative Registration Information:  

 Members: 645 Euros 

Registration will include the welcome reception, all professional development sessions, 

company visits, gala dinner, lunches on 22-24 July, and refreshment breaks on 22 and 23 

July. 

 Students:  325 Euros 

Registration will include the welcome reception, all professional development sessions, 

company visits, gala dinner, lunches on 22-24 July, and refreshment breaks on 22 and 23 

July.  Note: Proof of student status will be required. 

 Local attendees:   325 Euros 

Registration will include all professional development sessions, company visits, the gala 

dinner, lunches on July 22-24, and refreshment breaks on 22 and 23 July. 

(Only available for attendees from the Netherlands). 

 Social package:  225 Euros 

Registration will include the welcome reception, company visits, and gala dinner.  

 

Continued 

https://ijveramsterdam.nl/en/
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This package is for accompanying persons who do not attend the professional 

development sessions on 22 and 23 July.  

 

Hotel Information: 

No conference hotel is being designated.  Conference attendees may select to stay 

in the City Centre and take a ferry to the conference venue, or they can select a hotel 

near the conference venue and will need to take a ferry to the City Centre for other 

activities. Multiple hotels at a variety of price ranges are available in Amsterdam. 
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97th Annual International Conference 

Call for Proposals 
 
The 97th SIEC–ISBE International Conference, to be held in person in Amsterdam from 21 July 

through 24 July 2026, is now accepting proposals. This year’s theme, Local Action, Global Impact, 

Business Education for a Cooperative World, invites teachers and researchers to share innovative 

teaching practices, scholarly research, and professional insights that advance business education 

worldwide. 

Proposals are welcomed for workshops, presentations in both research and teaching tracks, 

posters, and a professional development panel focused on artificial intelligence and teaching. The 

submission deadline is 15 March 2026, and presenters will be notified of decisions by 31 March 

2026. 

Submissions may be completed through the online proposal form or by visiting the 2026 Call for 

Proposals webpage: 

Google Forms Submission Link: 

https://docs.google.com/forms/d/e/1FAIpQLSdOHHtLVQ0Q_DEwWQvnTzl7Np4bw9znESFp3r4

6jP-OHTsp2A/viewform?usp=publish-editor 

Conference Call for Proposals Website: 

https://www.siec-isbe.org/2026-call-for-proposals.html#/r 

 

  ______________________________  

2026 Conference 

Submitted by Pat Wissen, USA 

Are you excited about Amsterdam? 

Here’s a short quiz to get you thinking about this exciting destination. 

1 The Netherlands has more than 1,000 windmills on its land. The most famous place for windmills is 

Kinderdijk, located in South Holland.  Kinderdijk is home to how many windmills? 

a)  25 b) 31 c) 35 d) 19 

2  True or False? 

 Kukenhof opened its gates in 1950 and was an instant success, with 236,000 visitors in the first year alone. 

3 Rotterdam’s motto, adopted after World War II, is “sterker door strijd”, which translates to what? 

a) stronger together 

b) stronger through battle 

c) stronger and powerful 

d) stronger and wiser 

4 Amsterdam is known as “the Venice of the North”. The city’s  

canals form a network that spans over how many miles? 

a) 60  b) 90 c) 115 d) 145 

 

Quiz answers: 

1 d)  19 

2 True 
3 b) Stronger through battle 

4 a)  60 

https://docs.google.com/forms/d/e/1FAIpQLSdOHHtLVQ0Q_DEwWQvnTzl7Np4bw9znESFp3r46jP-OHTsp2A/viewform?usp=publish-editor
https://docs.google.com/forms/d/e/1FAIpQLSdOHHtLVQ0Q_DEwWQvnTzl7Np4bw9znESFp3r46jP-OHTsp2A/viewform?usp=publish-editor
https://www.siec-isbe.org/2026-call-for-proposals.html#/r
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The AI Paradigm Shift and the Redefinition of Business Education 

— AI is a Management Competency, Not Just a Tool 

Written by Dr Sok Pal Cho( Joe), Former Korea SIEC Chapter President,  
Auditor, The Korean Association of Senior Scientists and Engineers 

Until just a few years ago, Artificial Intelligence (AI) was perceived as the exclusive 

domain of IT departments and research labs. However, the rapid proliferation of 

Generative AI is fundamentally reshaping this perception. Today, AI has transcended 

being a mere technological trend to become a core management infrastructure that 

dictates corporate decision-making and competitive advantage. This signifies that we 

have reached a critical juncture where the paradigm of business education must be 

fundamentally re-examined (Davenport & Ronanki, 2018). 

While past AI functioned  as an "efficiency tool" for  automating specific  tasks, recent 

Large Language Model (LLM)-based Generative AI acts more as a cognitive assistant, supporting problem 

definition, alternative generation, and strategic thinking processes. In practice, AI is deeply integrated into 

management activities, ranging from drafting market analysis reports and conducting feasibility studies to designing 

customer interaction scenarios and creating internal training content. Consequently, the pivotal question has 

shifted from "Whether to adopt AI" to "How to design management competencies predicated on AI”. 

The core concept that business  education must focus on is  augmentation, 

not replacement. Rather than  displacing managers and experts, AI expands 

the  speed   and   scope  of  decision-making.  For  instance,  even   among 

managers with identical experience, the quality of strategic judgment differs 

significantly  when  one  utilises  AI  for  data  interpretation  and  scenario 

analysis.  This   acts  as a  factor  that  determines the  learning  speed  and 

execution  capability of the  entire  organisation, moving  beyond  individual 

performance gaps. 

However, clear risks accompany these opportunities. While the outputs of 

Generative  AI  appear   plausible, they  are  not  always  accurate, and  the 

reasoning processes of these algorithms are largely opaque. Incorrect data 

input or biased  training results can lead  directly to errors in  management 

judgment.  In particular,  over-reliance on  AI as an "objective judge" poses the risk of creating  decision-making 

structures  where  accountability is  blurred. Therefore,  AI competency  must encompass  critical  thinking and  

responsible judgment, going beyond mere technical proficiency (Iansiti & Lakhani, 2020). At this point, the role 

of business education becomes clear. It must go beyond teaching how to use AI and instead educate on what to 

trust, how much to delegate, and how to assume final responsibility in an AI-mediated decision-making 

environment. In other words, AI Literacy—a fusion of data-driven thinking, ethical judgment, and risk 

management—is emerging as the new core competency. 

In conclusion, Artificial Intelligence is no longer an optional technology. A manager who does not understand 

AI is no different from a manager who cannot read a financial statement. Business education must now transition 

from teaching technology to cultivating leaders who can judge and take responsibility alongside AI. 

Competitiveness in the AI era depends not on the algorithm itself, but on the human insight and accountability 

required to utilize that algorithm strategically. 
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Techniques for Lesson Closure 

Written by Elaine Cassar 
University of Malta 

 

The conclusion is a crucial part of any lesson. As a business education student teacher, I 

enjoy exploring different ways to end a lesson effectively. This stage allows teachers to 

consolidate learning, assess understanding, and identify areas needing clarification. It also 

provides an opportunity to reinforce key concepts, address misconceptions, and ensure 

students leave the lesson with a clear understanding of what has been taught. 

To make this phase interactive and engaging, a variety of strategies can be employed. 

These can be divided into oral or written reflective activities. 

Oral Reflection Activities 

Interactive oral reflections encourage active participation and help students articulate their understanding. Some 

examples include: 

• Throw the Dice: The teacher throws a foam dice to a student, who then shares something they 

learned or a key concept from the lesson. The dice is passed around until multiple students have 

contributed. 

• Spin the Wheel: Spin a wheel with students’ names to select someone to summarise the lesson. 

Repeat to capture diverse perspectives. 

• Fish in the Bowl: Place questions related to the lesson in a bowl. Students randomly select a question 

to answer, reinforcing knowledge and promoting recall. 

• Sticky Note Reflection: Students write a key term or concept on a sticky note, place it on the board, 

and briefly explain it to the class.  

Written Reflection Activities 

Written reflections allow students to process learning independently and provide teachers with valuable insights. 

A common tool for this is the exit ticket, which can take various formats. 

• Two Stars and a Wish: Students identify two things 

they have learned and one area they wish to explore 

further. 

• What I Have Learned Today: Students briefly reflect 

on their learning and offer feedback on the lesson. 

• My Aha-Moment: Students share a single significant 

insight or key learning point.  

• 3-2-1 Exit Ticket: Students list three key terms from the lesson, two 

questions they still have, and one most important concept they learned.  

Overall, these conclusion strategies serve multiple purposes. They 

consolidate learning, encourage self-reflection, and provide teachers 

with immediate feedback on students’ understanding and engagement. 

By incorporating both oral and written methods, teachers can ensure 

that lessons end on a reflective, interactive, and informative note, while 

catering to the diverse learning styles of their students. 
 

 

Elaine Cassar 
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SIEC-ISBE Newsletter Guidelines  

 

Next Deadline for Submissions: 

15 May 2026 
 

 

The SIEC-ISBE Newsletter is published three times a year. Submissions must be made in English 

 

Appropriate submissions include: 

 Teaching tips 

 Technology tips 

 Lesson plans 

 Classroom activities 

 Descriptions of teacher and/or student exchanges 

 Opportunities for teacher and/or student exchanges 

 News that would appeal to SIEC-ISBE members 

 Teaching/learning resources on the web 

 Transitions—Births, deaths, marriages, job changes, etc. 

 Requests for support for classroom activities  

 

Requirements for submissions are: 

 MSWord software 

 12-point font, single-spaced 

 Include your name, school affiliation, and a digital picture of the author with the manuscript 

 Photos that describe the activity may be included and should include the full names and 

countries of everyone in the picture, the event where the picture was taken and the name of 

the photographer 

 Articles will be accepted up to a maximum of 1000 words or two pages. If longer, the author 

will be asked to submit an abstract and include a link to the longer article. If the submission is 

research based it should be submitted to the Journal. 

 

Submissions for the newsletter can be made to: 

Maree Liston, Newsletter Editor 

mareeliston@gmail.com 
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The International Journal for Business Education has moved to a new home.  We are now 
located at https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe which is part of the library system of 

Illinois State University Milner Library’s ISU ReD:  Research and eData collection.  This move places 

us in the Illinois Research Commons and connects us to the Digital Commons Network, a collection 

of research from hundreds of universities worldwide.  To submit a manuscript to the journal, you will 

use the Submit Article link on our home page.   

The submission process consists of the following steps: 

Read and accept the Article Submission Agreement 

Provide information about yourself 

Provide information about any authors 

Upload your article and related items 

Before you begin, please be sure you have the following items: 

Article Title 
An abstract (separate from the article body) 
Keywords for your article (optional) 
Article in one of the following formats: Microsoft Word, or RTF. 

Articles must be submitted without a title page, abstract, or page numbers. These will 

be provided by the system. 

 

Formatting guidelines are provided on the journal’s policies page.   

https://ir.library.illinoisstate.edu/ijbe/policies.html 

 

If you have any questions, please contact Tamra Connor using this link:   

https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe. 
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located at https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe which is part of the library system 

of Illinois State University Milner Library’s ISU ReD:  Research and eData collection.  This move 

places us in the Illinois Research Commons and connects us to the Digital Commons Network, 

a collection of research from hundreds of universities worldwide.  To submit a manuscript to 

the journal, you will use the Submit Article link on our home page.   

The submission process consists of the following steps: 

Read and accept the Article Submission Agreement 

Provide information about yourself 

Provide information about any authors 

Upload your article and related items 

Before you begin, please be sure you have the following items: 

Article Title 

An abstract (separate from the article body) 

Keywords for your article (optional) 

Article in one of the following formats: Microsoft Word, or RTF. 

Articles must be submitted without a title page, abstract, or page numbers. These 

will be provided by the system. 

  

Formatting guidelines are provided on the journal’s policies page.   

https://ir.library.illinoisstate.edu/ijbe/policies.html 

  

If you have any questions, please contact Tamra Connor using this link:   

https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe. 
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at https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe which is part of the library system of Illinois State 

University Milner Library’s ISU ReD:  Research and eData collection.  This move places us in the Illinois 

Research Commons and connects us to the Digital Commons Network, a collection of research from 

hundreds of universities worldwide.  To submit a manuscript to the journal, you will use the Submit 

Article link on our home page.   

The submission process consists of the following steps: 

Read and accept the Article Submission Agreement 

Provide information about yourself 

Provide information about any authors 

Upload your article and related items 

Before you begin, please be sure you have the following items: 

Article Title 

An abstract (separate from the article body) 

Keywords for your article (optional) 

Article in one of the following formats: Microsoft Word, or RTF. 

Articles must be submitted without a title page, abstract, or page numbers. These will be 

provided by the system.  

Formatting guidelines are provided on the journal’s policies page.   

https://ir.library.illinoisstate.edu/ijbe/policies.html 

  

If you have any questions, please contact Tamra Connor using this link:   

https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe. 

https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe
https://ir.library.illinoisstate.edu/ijbe/policies.html
https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe
https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe
https://ir.library.illinoisstate.edu/ijbe/policies.html
https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe
https://ir.library.illinoisstate.edu/cgi/siteview.cgi/ijbe
https://ir.library.illinoisstate.edu/ijbe/policies.html
https://ir.library.illinoisstate.edu/do/email_editor/?context=ijbe
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